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State Controller Risk Mitigation Specialist 
 

DESCRIPTION OF  WORK:  Positions in this banded class plan, organize, and lead the statewide effort to mitigate the risk 
of error in financial reporting, noncompliance, and program inefficiency and ineffectiveness.  Work includes policy 
development and implementation, consultation, training, and education related to internal control over professional 
accounting including financial reporting, information technology, fraud detection and prevention, and organizational 
behavior.  Independently analyzes a variety of financial and/or program information for accuracy and integrity and compliance 
with laws, rules and regulations. Identifies and assesses risk of financial disclosures and noncompliance.  Identifies and 
recommends solutions and options. Monitors the implementation of agency actions.  Identifies substantive issues that require 
research and analysis.  Work requires knowledge and application of the statutory requirements of financial and other related 
programs.  Statewide is State government wide not agency. 
 
EXAMPLES OF COMPETENCIES: 
CONTRIBUTING:     

- Professional Knowledge:  Demonstrates a beginning 
level of professional skill and/or knowledge in 
accounting, auditing, internal control, information 
technology, fraud detection and prevention, and 
organizational behavior.  Keeps current with 
developments and trends.  Basic knowledge and ability 
to use applicable information technology and systems 
to meet work needs. 

- Policy Development and Implementation:  Applies 
general knowledge of regulatory requirements to 
interpret and answer program and policy questions. 
May apply knowledge of program specifics. May 
identify policy issues. 

- Training and Education:  Applies general knowledge 
of statewide risk mitigation and internal control to 
deliver routine training and education requirements. 
May apply knowledge of program specifics.  May 
recommend changes to training and education 
materials and programs. 

- Consultation:  Applies general skills necessary to 
consult with state fiscal managers in order to resolve 
routine risk mitigation and internal control challenges. 
May apply knowledge of program specifics. 

- Project Management: Administers assigned 

project(s) of limited scope and complexity within set 
parameters.  Plans work to meet established objectives 
and deadlines.  May monitor work of others and provide 
ongoing guidance and feedback to team members on 
performance. Identifies and clearly communicates with 
the team members when accomplishments are met as 
well as the specific areas needing improvement. 
Participates as a member of project implementation 
team(s), supporting and promoting changes.    

- Analysis and Decision-Making:  Analyzes routine 
financial and/or program information for accuracy and 
integrity and compliance with laws, rules and 
regulations.  Identifies risk(s); makes others aware of 
issues of noncompliance.  May identify and recommend 
solutions and/or options. Learns and assists with 
monitoring of agency implementation.  Works under 
close supervision. Draws conclusions and prepares 
findings; drafts recommendations supported by facts.   

- Human Resources Supervision:  May provide 
assistance to a higher-level manager in recruitment and 
selection process.  Implements work plans; and conduct 
performance reviews with the assistance of a higher-
level manager. Identify and recommend career 
development opportunities with employees. 

JOURNEY    

- Professional Knowledge:  Independently 
demonstrates a proficient level of professional skill 
and/or knowledge in accounting, auditing, internal 
control, information technology, fraud detection and 
prevention, and organizational behavior.  Keeps 
current with developments and trends.  Proficient 
knowledge and ability to use applicable information 
technology and systems to meet work needs. 

- Policy Development and Implementation:  
Independently interprets program and policy; applies 
thorough knowledge of current policy and state 
government operations.  Applies knowledge of 
program specifics to identify and propose policy 
changes or new elements of policy. Assesses impact of 
policy change. 

- Training and Education:  Independently develops 
statewide risk mitigation and internal control training 
and education based on proficient knowledge of 
accounting standards and systems, auditing standards 
and procedures, federal single audit, financial 
statement audit, cost allocation, tax compliance, and 
ecommerce, . Applies knowledge of program specifics. 

accountability.  Defines scope, goals, tasks, 
deliverables, timelines, tools, and resources.  Assesses 
the needs of the work project, determines any gaps and 
recommends changes in procedures, workflow and work 
assignments to improve efficiency and effectiveness.  
Applies whole system thinking and considers external 
and internal environmental factors and organizational 
culture when developing strategies to motivate and 
persuade management and employees to appreciate, 
support, and promote changes that result in operational 
improvement. 

- Analysis and Decision-Making: Independently 
analyzes a variety of moderately complex* financial 
and/or program information for accuracy and integrity 
and compliance with laws, rules and regulations. 
Identifies and assesses risk of financial disclosures and 
noncompliance.  Identifies and recommends solutions 
and options; monitors the implementation of agency 
actions.  Identifies substantive issues that require 
research and analysis.  Prepares and 
communicates/presents key issues; defends findings and 
recommendations.  Serves as technical advisor on 
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- Consultation:  Independently interprets and applies 
thorough knowledge and skills necessary to consult 
and suggest corrective action related to moderately 
complex statewide risk mitigation and internal control 
challenges. Applies knowledge of program specifics. 

- Project Management:  Leads project(s) within 
established guidelines and standards, or leads a 
component of a larger project.  Ensures project  

findings and recommendations.   
- Human Resources Supervision:  Recommends and/or 

makes selection decision.  Develop and implement work 
plans; conduct performance reviews; and participate in 
the disciplinary and grievance processes, as needed. 
Ensure employees have access to tools and information 
for career development opportunities and actively 
participate in employee growth and development. Plan 
and deliver on-the-job training. 

ADVANCED 

- Professional Knowledge:  Demonstrates a 
specialized, in-depth level of professional skill and/or 
knowledge in accounting, auditing, internal control, 
information technology, fraud detection and 
prevention, and organizational behavior.  Keeps 
current with developments and trends.  Extensive 
knowledge and ability to use applicable information 
technology and systems to meet work needs. 

- Policy Development and Implementation:  Applies 
in-depth knowledge of state government operations to 
independently develop statewide policy and 
implementation guidelines; ensures proper inter-
relationship with current policies.  Recognizes 
complex and unique issues and develops resolution 
and/or consults with leadership in order to achieve 
resolution related to policy change. 

- Training and Education:  Applies in-depth 
knowledge of statewide fiscal training and education 
to meet intended goals.  Recognizes complex and 
unique statewide risk mitigation and internal control 
training and education challenges; develops resolution 
and/or consults with leadership in order to achieve 
resolution. 

- Consultation:  Applies in-depth knowledge and skill 
necessary to consult, resolve, and evaluate complex 
agency and statewide risk mitigation and internal 
control impacts.  Recognizes complex and unique 
issues and develops resolution and/or consults with 
leadership in order to achieve resolution. 

- Project Management:    Manages new or multi-
faceted project(s).  Leads and facilitates teams, 
workgroups or assigned staff; conducts research and 
development; takes initiative in strategic  

planning and change management efforts; develops, 
implements, and evaluates project(s).  Establishes goals 
and objectives of project(s). Sets appropriate deadlines. 
Plans and assigns work of others.  Creates a work 
environment that supports individuals being engaged 
and committed to the work and the organization.    May 
lead project implementation team(s), acting as a change 
agent. Understands organizational culture and vision to 
anticipate barriers to accepting change, especially when 
changes have broad impact. Enhances collaboration and 
builds consensus across the organization by anticipating 
opposing points of view and reconciling differences.    

- Analysis and Decision-Making:  Independently 
identifies complex and unique issues of risk, 
compounded by the depth and complexity of 
organizational structure and business processes; 
conducts creative analysis and research to generate 
possible solutions and options, considering available 
facts, constraints and significant consequences.  Justifies 
and defends findings and recommendations for 
unprecedented and controversial cases.  Researches and 
analyzes new and/or changing systems and procedures 
.Monitors implementation of new systems and/or 
procedures. 

- Human Resources Supervision:  Oversees 
unit/organization supervisors to ensure compliance with 
recruitment and selection policies and procedures.  
Oversee unit/organization supervisors to ensure 
compliance with performance management policies and 
procedures.  Recommend resolution of disciplinary and 
grievance issues, as needed. Review and authorize 
training opportunities for unit/organization.  Lead 
employee growth and development initiatives. 

 
MINIMUM TRAINING AND EXPERIENCE:  
Graduation from a four year college or university with a major in accounting, business administration or other related field 
including or supplemented by 24 semester hours of accounting; or an equivalent combination of training and experience.  
 
Degrees must be received from appropriately accredited institutions. 
 
Special Note:  This is a generalized representation of positions in this class and is not intended to reflect essential functions per 
ADA.  Examples of competencies are typical of the majority of positions, but may not be applicable to all positions. 


